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Smart classrooms with Blackboard, Smartboard
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1t Completed online application
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INTRODUCTION &

The Human Resource Management HRM program
at Prince Mohammad Bin Fahd University promotes
high-quality education and knowledge development
by fostering an engaged learning environment that

encourages students and faculty to pursue professional
excellence. Our program achieves distinction in meeting
the workforce and information needs of our stakeholders
by ensuring quality teaching, impactful research, and
engagement with the community.

WHY HUMAN RESOURCE
MANAGEMENT?»

t The continuing rapid development of Saudi Arabia
and the growth of various new sectors of the Kingdom's
economy calls for the substantial number of graduates
capable of leadership,talent management and human

resources empowe rment.

t Market demand, though public universities have a
tremendous advantage in terms of cost, PMU offers
quality programs with different powerful instructional
methodologies and strategies.

CAREER OPPORTUNITIES »

Potential careers of the HRM Graduate:

¥ General Manager
% Human Resource Manager

¥ Labor Relations Specialist

PROGRAM GOALS#y

% The program will optimize returns from its strategic
asset HRM by creating and maintaining an environment
that facilitates the successful recruitment and retention
of qualified faculty and administrators

¥ The program will establish itself as one of the leading
Saudi business schools by offering high-quality business
programs that meet the labor-market needs of the
Kingdom of Saudi Arabia as articulated in Vision 2030,
and that produce highly educated students who possess
the comprehensive knowledge and soft skills needed for
long-lasting, successful professional business careers

PROGRAM OUTCOMES »

Y Explain the recognized body of strategic and
operational HRM knowledge and the application thereof
in organizations inside and outside the KSA.

% Apply the HRM body of knowledge to develop strategic
and operational HRM plans and/or actions to contribute
to human performance improvement and strategic
organizational competitiveness.

¢ Analyze strategic and/or operational HRM challenges
(actual or simulated) in order to recommend HRM actions
that add demonstrable value.

% Apply and interpret HRM metrics/performance
measurements to establish strategic competiveness.

% Evaluate the impact of external and internal
environmental factors on the effectiveness of the HRM
actions in an organization.




